
 

 
 

 
 

 

Springfield Public Schools is currently accepting applications and scheduling interviews for a full-time high 
school band director position at Springfield’s Central High School. We are looking for an OUTSTANDING 
educator with energy, enthusiasm, and excitement to permanently enter this position at this flagship high 
school beginning next school year (August 2025).    
 

The position would include teaching Beginning Band, Concert Band, Jazz Band, Percussion Ensemble, 
Drumline, and Pep Band. This position may also include additional teaching opportunities such as guitar. This is 
a unique opportunity to build a strong music program for years to come—with full school and district support. 
Responsibilities include [but are not limited to]: (a) instrument inventory, (b) instrument repair, (c) new 
student outreach, (d) family outreach, (e) fundraising, (f) concert planning, (g) trip planning, (h) recruitment, (i) 
group and individual music lessons, (j) curriculum development, (k) etc. This person (and Central students) will 
also be able to join and collaborate with Springfield’s citywide IGNITE: Mentoring Through Music Program.    
 

Qualified candidates must exhibit strong music content knowledge, have a passion for teaching, solid 
classroom management abilities, excellent interpersonal skills, a strong work ethic, a capacity for culturally 
responsive teaching, be motivated to make a difference in students’ lives (particularly in an urban setting), 
have a genuine desire to work in the city, and care about students. Interested candidates can find out more 
information about Springfield’s Visual & Performing Arts Programs at createspringfield.org and should email a 
resume and letter of interest directly to Gary Bernice, Director of Visual & Performing Arts for Springfield 
Public Schools Performing at berniceg@springfieldpublicschools.com.   
 

SALARY: $51,038 to $82,792 BU Salary Schedule. The BU salary schedule refers to the salary range for teachers in 
the Springfield Public Schools. The schedule is structured based on experience and education level.  
 

QUALIFICATIONS: 
1. Highly qualified with required competency in the content area; and  
2. Appropriate content/program area educator license (Music) and grade level (K-12) licensure from the   
    Massachusetts Department of Elementary and Secondary Education; and  
3. Bachelor’s Degree with appropriate license; or  
4. Master’s Degree with appropriate content area license preferred and/or expected within 5 years. 

5. "If you BELIEVE in students, we have a place for YOU on our team!  Come work for us!" 
 

RELEVANT LINKS 
createspringfield.org 
 

Central’s Band Rocked Gilette Stadium  
 

SciTech Band: Pride of Springfield Documentary (partner school) 
 

Springfield Public Schools IGNITE: Mentoring Through Music Program 
 

IGNITE: Mentoring Through Music Program Performance Highlights 
 

Springfield Central High School  1840 Roosevelt Avenue, Springfield, MA 01109  

https://www.createspringfield.org/
mailto:berniceg@springfieldpublicschools.com
https://www.springfieldpublicschools.com/
https://www.createspringfield.org/
https://www.masslive.com/highschoolsports/2022/12/springfield-central-band-performs-at-gillette-stadium-during-div-i-state-football-championship-video.html
https://www.youtube.com/watch?v=Q5nPPHzgdg0
https://www.youtube.com/watch?v=NjMGFUF55Es
https://www.youtube.com/watch?v=rebYCWTJkjg


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



GENERAL JOB DESCRIPTION 
 

  
Springfield Public Schools (SPS), an urban school district in Western Massachusetts, is currently accepting applications 
and scheduling interviews for full-time music teaching positions at all grade levels. SPS students represent a diverse 
group of cultural, ethnic, and socio-economic backgrounds, bringing their rich perspectives, experiences and insights 
into the classroom. We celebrate our students’ unique abilities and encourage learning with a student-centered 
approach. Qualified candidates must have state certification, possess strong music content knowledge, a passion for 
teaching, excellent interpersonal skills, and solid classroom management abilities.  
  
DUTIES: 
1. Meets and instructs assigned classes in the locations and at times designated. 
2. Plans a program of study that, as much as possible, meets the individual needs, interest, and abilities of the students. 
3. Creates a classroom environment that is conducive to learning and appropriate to the maturity and interests of the 
students. 
4. Guides the learning process toward the achievement of established district curriculum goals, establishes and 
communicates clear  objectives to the students for all lessons, units and projects. 
5. Prepares for classes assigned, and shows written evidence of preparation upon request of immediate supervisor as 
required by the teachers’ contract. 
6. Employs a variety of instructional techniques and instructional media, consistent with the physical limitations of the 
location provided  and the needs of capabilities of the individuals or student groups involved. 
7. Strives by instruction and action to implement the district’s philosophy of education, instructional goals and objectives 
and performance  expectations. 
8. Assesses the accomplishments of students on a regular basis; provides progress reports as required, and 
communicates with parents  at deemed necessary. 
9. Maintains accurate, complete, and correct records as required by law, district policy, and administrative regulations. 
10. Diagnoses the learning challenges of students on a regular basis, seeking the assistance of district specialists as 
required. 
11. Takes all necessary and reasonable precautions to protect students, equipment, materials, and facilities. 
12. Follows the SPS a code of conduct for the classroom which is consistent with established administrative policies and 
develops rules of classroom behavior which are enforced in a fair and just manner. 
13. Plans and supervises assignments for paraprofessionals, and makes written evaluations as required. 
14. Maintains an ongoing program of professional growth that satisfies district requirements but also satisfies personal 
expectations as a professional. 
15. Takes an active part in the contractually -approved teacher evaluation process, contributing to a mutual agreement 
concerning the  results of that evaluation. 
16. Attends building and district meetings to promote communication and mutual decision making among the staff; said 
meetings to be  held during the extended day. 
17. Attend established traditional school sponsored activities (e.g., Back to School Night, Open House, programs, 
activities) agreed upon by the building administrator and the faculty consistent with the teachers’ contract. 
18. Contribute to the decisions made by the district and building regarding budget, facilities, curriculum, and personal 
well-being. 
19. Strives to maintain and improve professional competence. 
  
QUALIFICATIONS: 
1. Highly qualified with required competency in the content area; and 
2. Appropriate content/ program area educator license (Music:  Vocal/Instrumental/General) and grade level (All) 
licensure from the Massachusetts Department of Elementary and Secondary Education;  and 
3. Bachelor’s Degree with appropriate license; or 
4. Master’s Degree with appropriate content area license preferred and/or expected within 5 years. 
"If you BELIEVE, we have a place for YOU on our team!  Come work for us!" 
  
 



ABOUT OUR DISTRICT 
Springfield Public Schools is a cultural gem in Western Massachusetts that is committed to providing a learning 
environment that opens the doors of infinite possibilities to our amazing students and staff. We strive to equip each of 
our approximately 24,000 students with learning experiences that enhance their knowledge and critical thinking skills. 
We are the 3rd largest district in Massachusetts. Our district has over 44 languages spoken and over 60 countries 
represented by both students and staff.  We foster a positive and professional environment in our schools and worksites 
where people feel valued, respected, supported, seen and heard. Our students and staff share their ideas and 
perspectives, learning from and appreciating each other. We are a district that is committed to equity and excellence.  
  
JOIN A TEAM THAT EMPOWERS EDUCATORS  
In addition to offering competitive salaries and benefits, we provide numerous cutting-edge professional development 
opportunities for all staff.  We let our data shape the professional development of the district, therefore, it is relevant 
and actionable. We support our teaching staff with mentors such as instructional leadership specialists and effective 
educator coaches to work with them throughout the year in lesson planning, data analysis and management. Our district 
offers career advancement opportunities and is invested in “Grow our Own” and educational pipeline programs. These 
programs help our staff achieve a college degree or lead to certification pathways.  
   
The Springfield Public Schools is committed to maintaining a work environment free from discrimination on the basis of 
race, color, religion, national origin, sex, gender identity, sexual orientation, genetic information, pregnancy or 
pregnancy related conditions, ancestry, age, disability, or military service, as defined and required by state and federal 
laws. Additionally, we prohibit retaliation against individuals who oppose discrimination and harassment or who 
participate in an equal opportunity investigation. The Springfield Public Schools is committed to maintaining a learning 
environment free from discrimination on the basis of race, color, sex, gender identity, religion, national origin, sexual 
orientation, disability or homelessness. 
  
NONDISCRIMINATION EMPLOYMENT STATEMENT 
The Springfield Public Schools does not discriminate in employment on the basis of race, color, religion, national origin, 
sex, gender identity, sexual orientation, genetic information, pregnancy or pregnancy related conditions, ancestry, age, 
disability, veteran status, or marital status. 
 
NOTICE OF SEX NONDISCRIMINATION 
Springfield Public Schools does not discriminate on the basis of sex and prohibits sex discrimination, including sexual 
harassment, in any education program or activity that it operates, as required by Title IX and its regulations, including in 
admission and employment. 
   
Position Type: FT - School Year 
Salary: $51,038 to $82,792 BU Salary Schedule 
Job Categories: Classroom Teacher > Music Education 
 
EQUAL OPPORTUNITY EMPLOYER  
The Springfield Public Schools is committed to maintaining a work and learning environment free from discrimination on 
the basis of race, color, religious creed, national origin, sex, gender identity, sexual orientation, genetic information, 
ancestry, age, handicap, or military service, as defined and required by state and federal laws. Additionally, we prohibit 
retaliation against individuals who oppose such discrimination and harassment or who participate in an equal 
opportunity investigation. 
 
 
 
 
 
 
 
 


